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Section 1.

Section 2.

Section 3.

Section 4.

Section §.

Section 6.

Article I: Name and Purpose

The name of the group shall be “AVP~Chuckawalla” (hereinafter referred to as
“the group”). As an AVP Group, AVP~Chuckawalla will adhere to the mission
statement, purpose and methods delineated within the AVP/USA By-Laws
(attached).

The Purpose of AVP~Chuckawalla is to offer an avenue where inmates who have
completed AVP workshops may enhance the skills and concepts they have learned.
Consistent with the AVP Purpose, this group will offer individual tools for personal
empowerment, enabling them to live their lives with dignity and self-respect.
Meetings, like workshops, will be guided toward the goal of enhancing individual
skills for the peaceful reduction and resolution of conflict.! The group will be a
mechanism to expose a larger, youthful inmate populace to the concepts of AVP.

The Mission of AVP~Chuckawalla will coincide with the mission of AVP/USA!:
“The mission of the Alternatives to Violence Project is to empower people to lead
nonviolent lives through affirmation, respect for all, community building,
cooperation and trust.” Founded in and developed from the real-life experiences of
prisoners and others, and building on a spiritual base, AVP encourages every
person’s innate power to positively transform themselves and the world.”

The Belief of AVP~Chuckawalla is that there is in the universe a power that is able
to transform hostility and destructiveness into cooperation, community and to do
justice among us. That this power is everywhere; in us, in our opponents and in the
world around us. Through AVP, we believe that it is possible to tune into it, and
that if we do, it will enable us and our opponents to realize our birthright of peace
and dignity.?

The group shall operate within the guidelines of CVSP Operational Procedures, the
CCR Title 15, and within the mission statement, guidelines and policies developed
by AVP/USA. The group will follow and utilize the manuals authorized by
AVP/USA.*

The group and the program of AVP/USA are educational in nature. Though
building on a spiritual base, the group and AVP/USA are nondenominational and do
not promote any religious doctrine.’

! AVP/USA By-Laws, Purpose and Methods of the AVP Program, page 7.
2 AVP/USA By-Laws, Article 2, page 2.

3 AVP/USA Background Packet, pages 4-5.

4 AVP/USA By-Laws, Atticle I, page 3.

S AVP/USA By-Laws, Article I, page 3.
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Section 7. The group will not advocate, support or promote any political position, attitude or
intention.

Section8. The group will function as a link between its members and the institutional
administration via the established staff sponsor.

Sec{ion 9. The group will meet according to a schedule approved by the staff sponsor and the
institutional head.

Section 10. The group will provide information on AVP Workshops and related activities to the
inmate population.

Section 11. The group shall be financially self-sufficient.®

Section 12. The group, operating within the auspices of AVP/USA, will have the right and
obligation to be an “AVP Local Group.” As such, the CVSP AVP Coordinator or
staff sponsor may represent AVP~Chuckawalla to the AVP Committee of Local and
Regional Groups (CLRG).” The CLRG is committed to nurturing and empowering
Local AVP Groups.

Section 13. As a local group, AVP~Chuckawalla, with oversight from the staff sponsor, will be
responsible for making decisions to manage its’ own resources and developing
procedures that meet its needs that do not conflict with departmental procedures or
the Policy Statement and By-Laws of AVP/U SA

Section 14. The group may report semi-annually to their Regional Organization.9 Any and all

reports submitted will be conveyed through the CVSP AVP Coordinator or staff
Sponsor.

Article II: Membership

Section 1. Membership and participation in AVP~Chuckawalla will be strictly voluntary.

Section2. Membership shall not be denied to anyone on the basis of race, creed, color, age,

natiqnz}l origin, ancestry, gender, marital status, disability, religious or political
affiliation, or sexual orientation.'°

¢ AVP/USA By-Laws, Article I, page 3.

: AVP/USA By-Laws, Article I, Page 2.

. AVP/USA By-Laws, Responsibilities, page 9.

1OAVP/USA By-Laws, Responsibilities, page 10.
CCRI15 §3234(a)3)
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Section 3.

Section 4.

Section 5.

Section 6.

Section 7.

Section 1.

Section 2.

There shall be no membership fees, dues or donations required to become a member
of AVP~Chuckawalla."

A “Full Membership” to the group will be available to those inmates who have
completed at least the Basic AVP Workshop or the Creative Conflict Resolution
(CCR) class.

To expand the interest of AVP to more and youthful inmates within the facility
population, full members will be encouraged to mentor a “guest” to meetings to
expose them to the concepts of AVP. Such guests may become “Guest Members”
until they complete a Basic AVP workshop or CCR class, after which they will
become eligible for full membership.

The group, in conjunction with the staff sponsor, will maintain a listing of all active
full members, guest members and a membership waiting list if space is limited.

Members of the group may be excluded, based on misconduct, by the staff sponsor.
Further, persons unwilling to participate in conflict resolution until a conflict is
resolved shall be relieved of their AVP responsibilities until they engage or re-
engage in conflict resolution. 2

Article 111: Activities

The scope of the group’s activities will conform to the AVP concepts of
nonviolent conflict resolution, Transforming Power and the consensus decision-
making process.

The content of group meetings will be based upon the mission, purpose and
beliefs of AVP. A forum will be provided to allow discussions on Transforming
Power and how it is utilized to avoid or diffuse confrontational and/or violent
situations. Transforming Power has four basic principles:

The realization that everyone has inward goodness.

We can start out realizing that a violent reaction is only one way of responding in
a conflict.

To change situations in positive ways, we start with ourselves, our attitudes,
beliefs, manner of speaking, tone of voice and behavior.

! CCRI15 §3234(a)(3)
12 AVP/USA By-Laws, Solutions When Problems Arise, page 12.
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Section 3.

Section 4.

Section 1.

Section 2.

Section 3.

Section 4.

e Non-violent conflict resolution is a skill."> Each one of us has the power to

change the shape of a situation in a negative direction to a negative outcome, or in
a positive direction toward resolving conflicts."*

During meetings, no more than one (1) Exercise and one (1) Light & Lively will
be utilized. Certain exercises and light & livelies will not be used during group
meetings, especially when guest members are present, so as to not dilute the
workshop dynamic of experiencing the exercises. e.g.: Colored Dots, Human-to
Human, Who Am I? etc. Only short, active exercises and light & livelies will be
used in group meetings.

Fundraising events: The group’s function in this respect is to facilitate all
institutionally approved fundraisers. The group, within the guidelines provided
by the staff sponsor and/or the CVSP AVP Coordinator, may help in the selection
of items to be made available for sale to the institutional population. The group’s
officers or designees will assist in the completion and collection of order forms as
needed to consummate the fundraising effort. They will also assist in the
distribution of orders within their respective facility.

Article IV: Materials & Equipment

By virtue of membership, each member will be authorized to possess, carry and
disseminate AVP-related literature.

The inventory and needs of workshop ‘kits’ will be monitored and the group’s
leaders will ensure that each kit is fully prepared to conduct AVP workshops.

All materials and equipment shall be obtained, possessed and utilized pursuant to
the current reading of the Departmental Operations Manual (DOM), Section
53020.

The AVP~Chuckawalla treasury is hereby established. Funds may be obtained
from voluntary donations or fundraisers and administered in accordance with
CCR15 §3240, 3240.1 and DOM Section 53110. The group treasury will be used
to provide for the purchase of materials and supplies to maintain the full,
operational inventory in AVP workshop kits in order to keep AVP at CVSP a self-
sustaining entity. Excess funds may be made available for donation to
AVP/California for the purpose of expanding AVP within other prisons and
communities.

1 AVP Basic Manual, page B-4
4 AVP Basic Manual, page B-7
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Section 1.

Section 2.

Section 3.

Section 4.

Section 5.

Section 6.

Section 7.

Article V: Internal Organization

The Officers of the group shall be the Chairman, Vice-Chairman, Secretary,
Treasurer and Sergeant-at-Arms. Officers of AVP~Chuckawalla will be selected
via the consensus process which incorporates ideas from the entire group. If the
group fails to reach consensus after persistent efforts, the modified consensus
decision-making Erocess, as outlined by AVP/USA By-Laws, may be the
alternate method.'

[By utilizing the consensus decision-making process, AVP~Chuckawalla shall
dispense with the common parliamentary procedure where officers would be
elected by majority vote. The consensus process ensures that the concerns of
every member are taken into consideration and conforms to the decision-making
process required by AVP/USA.]

Selected officers shall serve a term of one (1) year, and may be reselected to one
(1) consecutive term only. The group shall make nominations and select officers
during the latter half of June each year.

All terms shall expire at the end of June each year.

The staff sponsor of the group shall supervise, but not participate in, the selection
of officers via the consensus process. The staff sponsor will ensure that the
consensus properly reflects the collective voice of the group.

Officer qualifications: Those serving in officer positions must have completed at
least the Advanced AVP Workshop because they will assist with facilitating
group meetings.

In the event that the Chairman position becomes vacant prior to the expiration of
the term, the Co-Chairman will perform the Chairman’s duties and guide the
meeting until the group selects a new chairman.

When the position of an officer becomes vacant prior to the expiration of the
term, a replacement will be selected via the consensus process at the next
available meeting.

13 AVP/USA By-Laws, Article VI, page 6; and Governance, page 10.



SELECTION OF OFFICERS

As described in Article V, Section 1, of the AVP~Chuckawalla By-Laws, officers must
be selected utilizing the consensus process.l

All candidates for officer positions must be eligible by first completing the AVP
“Advanced” Workshop.2 All officers are expected to place the needs of the group, and
the AVP community, above their own.

No “election” will be held and no “votes” will be taken. The following is a suggested
process, which is provided and used by AVP/California (consensus applies in all steps):

1.

A Nominating Committee of 3 to 5 Full Members will be put together. The
nominating committee is comprised of members who do not want positions
themselves and must have the best interests of the group at heart. The committee
is approved by group consensus.

The nominating committee searches the group for qualified members who might
be interested in the positions, as well as who might be best suited for each
position. A Slate of Nominees is prepared. The committee will labor in good
faith with as much transparency as possible, interview as many members as
possible in terms of their level of interest, and seek suggestions for people to be in
the positions. Lobbying, positioning and straw voting must be avoided.
Personalities must be set aside and the best interests of the group must be the
overriding area of concern.

The committee presents the slate of nominees to the group for approval. By
consensus, the group can accept, modify of reject the submitted slate of nominees.

With an accepted slate of nominees, the fun begins! The group, in an open
meeting of Full Members, selects its officers within the constructs of the
consensus process. Note: It may be helpful to provide a “One Page Summary of
Consensus” to each member in attendance and post it on the wall (or chalk/white
board).

Make the process enjoyable for everyone — the unity of our community is held
above all else. AVP members believe that “truth, fully and openly sought, will
carry its own conviction, and that unity will be found within this truth.”

Any modifications to this process must be approved by the group, via consensus,
and maintain the spirit and core principles of the consensus process.

! Qee also Article VII and page 10 “Governance” in the AVP/USA By-Laws
2 AVP~Chuckawalla By-Laws; Article V, Section 5
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Section 8.

Section 9.

Section 1.

Section 2.

Section 3.

Section 4.

Section 5.

Officers may be removed from office for inadequacy and for being unwilling to
participate in conflict resolution until a conflict is resolved. The staff sponsor
may warn and counsel the offending officer. The removal of an officer shall
become final by a group consensus decision.

Any officer may be removed from office by the CVSP AVP Coordinator and/or
staff sponsor for misconduct, incompetence or conduct involving violence or non-
cooperation.

Article VI: Duties of Officers

The Chairman shall open and ‘guide’ all general meetings. He will serve as the
liaison between facility staff and the group. He will guide the delegation of duties
in furtherance of the group’s purpose. He will perform other duties as deemed
appropriate by the CVSP AVP Coordinator, staff sponsor and the group. He will
maintain a high standard of conduct.

The Vice-Chairman, in the absence of the chairman or at the chairman’s request,
shall perform the duties and responsibilities of the chairman. He will participate
in meetings with AVP volunteers and institutional staff. He will assist the
chairman, when appropriate, with the nomination and selection processes of the
group. He will maintain a high standard of conduct.

The Secretary will maintain records pertinent to the group and assist in the
preparation of the semi-annual reports to AVP/California. He will participate in
meetings with AVP volunteers and institutional staff. He will keep the minutes of
all group meetings. He will maintain a current listing of AVP~Chuckawalla
officers, full members, guest members and the waiting list. He will monitor AVP
workshop kit inventories and order needed supplies and materials through the
approval of the CVSP AVP Coordinator, staff sponsor and the chairman. He will
maintain a high standard of conduct.

The Treasurer will maintain an accurate account of all monies generated and
dispersed by the group. He will report to the group the status of the
AVP~Chuckawalla trust account based on a printout received by the staff sponsor
from the accounting office. He will also act as a coordinator of all fundraising
events in cooperation with the institutional AVP Coordinator, staff sponsor and
the chairman. He will maintain a high standard of conduct.

The Sergeant-at-Arms will be knowledgeable in the consensus process and assist
the chairman and co-chairman as needed. He will be responsible for researching
any questions or disputes concerning the status of full members, guest members
and those on the waiting list. He will maintain a high standard of conduct.
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Section 1.

Section 2.

Section 3.

Section 4.

Section S.

Section 6.

Section 7.

Section 8.

Article VII: Meetings

All meetings will be conducted in a manner that maintains the integrity of the
Purpose and Methods of the AVP Program'® and those of the group.

The group, its officers or individual members will not attempt to transact-
AVP~Chuckawalla business with staff or personnel who do not have the authority
to act on issues or questions concerning the group.

The group will maintain a permanent record of meetings, whether staff was
present or not. The minutes of the meetings will contain the dates and times of
meetings, names and titles of those present and absent, subjects discussed,
decisions and actions taken.

The group’s officers may request to schedule meetings with the CVSP AVP
Coordinator. The chairman will be responsible for providing an agenda to the
CVSP AVP Coordinator one week in advance of a scheduled meeting.

The CVSP AVP Coordinator will make every effort to meet with the officers of
the group a minimum of once each quarter: -

Meetings of AVP~Chuckawalla officers (or the group) and other staff, such as
department heads and/or outside AVP volunteers may be arranged by the CVSP
AVP Coordinator or staff sponsor on an ‘as needed’ basis to resolve issues or
questions relating the group s purpose and methods, or in the furtherance of AVP
objectives.

All documents prepared by the group must be signed by the CVSP AVP
Coordinator or staff sponsor as having approval for submission and
dissemination.

It shall be the responsibility of each officer to become aware of the group’s
purpose and written governing policies (i.e.; AVP/USA By-Laws, CCR Title 15,
Departmental Operations Manual, CVSP Operational Supplements, and
AVP~Chuckawalla policy statements). :

' AVP/USA By-Laws, Purpose and Methods, page 7.




~ Ch lleawalla Chuckawalla Valley State Prison

a proposed Inmate Activity Group

Date :  October 19, 2007

To . Ms. K. Williams and:  Ms. Pat Hardy
Supervisor of Academic Instruction AVP California
AVP Coordinator
CVSP

Subject ; PROPOSED INMATE ACTIVITY GROUP :“AVP~Chuckawalla”

Often in the “Where Do We Go From Here” portion of AVP workshops, the idea of establishing
an AVP group has been brought up. At the August Complex I AVP graduation, you and Captain
Hughes tasked inmate Rees to submit such a proposal. Attached is a proposal to establish an
inmate activity group based on the Alternative to Violence Project.

The proposed name for this group is AVP~Chuckawalla. This group will be a vehicle to
maintain and enhance skills learned and capitalize on the “AVP high” that many participants
experience at the conclusion of AVP workshops. It will be an avenue to expose and attract new
and younger inmates to the concepts of AVP. This group has the potential to be a model to create
similar activity groups in other institutions. ‘

e The mission of AVP~Chuckawalla is to empower people to lead nonviolent lives through
affirmation, respect for all, community building, cooperation and trust.

e The goal of AVP~Chuckawalla is to enhance the skills participants learned for the peaceful
resolution and reduction of conflict.

e The purpose of AVP~Chuckawalla is consistent with AVP/USA by offering individual tools
for personal empowerment, enabling participants to live their lives with dignity and self-
respect.

Great care and thought was given toward the necessity of maintaining the requirements of
departmental regulations and institutional policies while also allowing the group to be true to the
concepts, practices and by-laws of AVP/USA. AVP~Chuckawalla operations will be consistent
with other inmate activity groups for the most part. The group will be self-sufficient, having no
fiscal impact on the institution or state operations.

Group meetings will be based on the concept of Transforming Power. A forum will be provided
to allow discussions on how Transforming Power may have been used to avoid or diffuse
confrontational or violent situations. Group officers will be required to have completed the AVP
Advanced Workshop since they will be assisting with facilitating the meetings.
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PROPOSED INMATE ACTIVITY GROUP :“4 VP~Chuckawalla” October 19, 2007
Page 2 of 2

Membership is another area that was given considerable thought. Three versions were
considered, which are outlined as follows:

VersionI:  “Full Membership” will be available only to those who have completed
at least the Basic AVP Workshop or the CCR class through Friends
Outside. In order to develop an interest in AVP with young inmates,
group members will be encouraged to bring a “guest” to the meetings to
expose them to the fun and worthwhile program of AVP.

Version II: Membership into AVP~Chuckawalla is only open to those who have
completed at least the Basic AVP Workshop or CCR through Friends
Outside.

Version III: Membership will be made available to the facility population.

Version I was selected for this draft on the reasoning that it will expose others to AVP while
requiring participation in actual AVP workshops for full membership. We did not want to create
‘an easy way out’ for people to receive AVP documentation without actually participating in the
AVP program. The AVP workshop experience is essential to fully understand the concepts under
which AVP~Chuckawalla will function.

We are happy to work with you and revise this proposal as deemed necessary for approval and
implementation. Thank you for your serious consideration and review.

Authored and respectfully submitted for your review by:

“Dazzling Dan” Rees “Alright Alan” Gimenez
-D-49508, B3-104U H-36028, B4-125U
AVP Lead Facilitator (trainee) AVP Facilitator
Attachments



State of California Department of Corrections and Rehabilitation

Memorandum
Date : November 15, 2007
To . J. F. Salazar
Warden
Via ;M. Muntz
Chief Deputy Warden
D. Ollison J. Abbs
Associate Warden, Complex | Associate Warden, Complex I
R. Saldana K. Hughes
Associate Warden, Business Services Captain, Bravo Facility
A. Gonzales A. Terhune
Captain, Alpha Facility Captain, Charlie Facility

Subject ; PROPOSED INMATE ACTIVITY GROUP: “AVP~Chuckawalla”

Approval is requested to establish the “AVP~Chuckawalla” inmate activity group.
Participants of this group will consist of those inmates who have taken the Alternatives to
Violence Project workshops. This inmate activity group will help to maintain and
enhance the skills learned therein, as well as provide a vehicle to attract and expose
new and younger inmates to the concepts of AVP. This group has the potential to be a
model for creating similar activity groups in other institutions. It is proposed that
AVP~Chuckawalla be piloted on Bravo Facility. -

AVP~Chuckawalla will be consistent with other inmate activity groups. The group will be
self-sufficient, having no fiscal impact on institutional or state operations. This activity
group will provide an avenue whereby AVP trained inmates can mentor and assist other
inmates in the concepts, skills and practices of AVP. The group will serve as an
excellent tool to further the rehabilitative mandate of CDCR.

Great care and thought was given toward the necessity of maintaining the requirements
of departmental regulations and institutional policies while also allowing the group to be
true to the concepts, practices and By-Laws of AVP/USA.

o The mission of AVP~Chuckawalla is to empower people to lead nonviolent lives
through affirmation, respect for all, community building, cooperation and trust.

e The goal of AVP~Chuckawalla is to enhance the skills participants learned for the
peaceful resolution and reduction of conflict.

e The purpose of AVP~Chuckawalla is consistent with AVP/USA by offering individual
tools for personal empowerment, enabling participants to five their lives with dignity
and self-respect.

CDC 1617 (3/89)




Subject ; PROPOSED INMATE ACTIVITY GROUP :“AVP~Chuckawalla” November 15, 2007
Page 2 of 2

AVP~Chuckawalla will be financially self-sufficient by conducting approved fundraising
events as delineated in CCR15 §3240. Funds raised will be used to offset the cost of
AVP workshop materials. Excess funds may be donated to AVP/California to expand
AVP throughout the state. [AVP/California is certified as a non-profit educational entity
as defined in Section 501(c)(3) of the IRS Code]

Group meetings will be based on the AVP concept of Transforming Power. A forum will
be provided to allow discussions on how Transforming Power may have been used to
avoid or diffuse confrontational or violent situations. Group officers will be required to
have completed the AVP Advanced Workshop since they will assist with facilitating the
meetings.

The benefit to the institution and department is that the inmate population may learn
conflict resolution, problem solving, leadership, non-violence, cooperation,
communication and, in general, how to create peace in their lives through the AVP
experience. In this activity group, the daily application of these principles will be
stressed.

Attached are the proposed By-Laws for AVP~Chuckawalla, which are consistent with the
requirements set forth in CCR15 §3234(b)(1-9). . '

AVP~Chuckawalla will be an AVP “Local Group” as defined in the AVP/USA By Laws,
page 9 (attached). Staff sponsors may, if they desire, participate in the AVP Committee
of Local and Regional Groups (CLRG). AVP~Chuckawalla, as an AVP Local Group,
shall operate within the guidelines, mission statement and policies of AVP/USA. The
group will follow manuals authorized by AVP/USA and adhere to all regulations, policies
and operational procedures of the institution and the California Department of
Corrections and Rehabilitation.

Your serious consideration and approval of this project is requested. Should you have
any questions or concerns regarding this matter, please contact me at extension 7628

K. Williams
AVP Coordinator
Supervisor of Academic Instruction

attachments:

AVP~Chuckawaila proposed By-Laws

AVP/USA By-Laws and Policy Statement

AVP/USA Background Packet

AVP/USA Basic Manual; pages B-4 & B-7

CCR15 Article 3: Inmate Councils, Committees & Activity Groups
CCR15 Article 4: Inmate Fund Raising Campaigns
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~ Chuckawalla

Chuckawalla Valley State Prison * P.O. Box 2289 * Blythe * California * 92226

Date . June 17, 2009

To . K. Hughes ce: K. Kalian
Facility Captain Community Partnerships Manager

Bravo Facility

Subject : AVP~CHUCKAWALLA ACTIVITY GROUP PILOT START-UP

On Monday, June 8, in an informal discussion with inmate A. Gimenez (H-36028, B3-219L) and myself,
you requested to know what would be necessary to activate a pilot group of the AVP~Chuckawalla Inmate
Activity Group which was approved on 2/01/2008. Listed below are two methods: one, which complies
with DOM provisions, the other in the form of an informal yard gathering. For procedural reasons, the
DOM/Title 15 complaint method is recommended.

DOM/Title 15 Compliant Method Informal Yard Gathering Method

Designated day — Tues. or Wed. evenings to
accommodate AVP/Calif. outside visitors

e |AG By-Laws (Approved 2/01/2008) ¢ 1AG By-Laws (Approved 2/01/2008)
Meeting Frequency (every 2 weeks?) e Meeting Frequency (every 2 weeks?)
Staff Sponsor (borrowed initially) e No Staff Sponsor

Designated day— Tues. or Wed. evenings to
accommodate AVP/Calif. outside visitors (not

e Maintain AVP~CVSP primary mission: expose possible without staff sponsor)

youthful inmates to AVP concepts & mission e Maintain AVP~CVSP primary mission: expose

o Designated area: open area required for general youthful inmates to AVP concepts & mission

meetings, classroom okay for business meetings | ® Designated area: not feasible without staff
sponsor. This will not work in open yard
settings (especially when conducting
introspective exercises)

e Meeting size: 30-35 total inmates

e Operate within AVP~CVSP & AVP/USA By-
Laws

. e Meeting size: 30-35 total inmates
e Use of AVP workshop materials

) X . | ® Operate within AVP~CVSP & AVP/USA By-
e Replenishment of AVP materials used via Lévis

approved fundraising/donation events.
PP ¢ e Use of AVP workshop materials

The informal method is not feasible. No staff
sponsor would deny the use of regular designated
AVP~CVSP By-Laws. This method avoids meeting areas; the open-)_/ard meeting wquld not
potential grievances and fully comports with work. A group of up to 35 inmates falls outside O.P.

institutional and departmental mandates. It further gathering limitations of informal groups. There
provides the mechanism for AVPEVSP to be a self- would be no avenue to procedurally replenish AVP

support and sustaining entity as an inmate activity materials that would be used. ~AVP California
group. outside visitors would be precluded from attending

meetings and offering input and advice.

Recommend use of DOM/title 15 compliant method
and guidelines delineated in the approved

Please call us when you wish to discuss AVP~CVSP further. Thank you.

-j—D) .

an Ree
D-49508, B3-202L
AVP Lead Facilitator
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